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Item Analysis

Survey of Employee Engagement

Assessed Areas
...are the various aspects of the
organization, which the
employees are invited to provide
their insights.

10. My supsrvisor provides me with @ clear underatanding of my work 79% Agreement
H : H . nalbliitias.
...provides detailed information for EERe * SCORE: 400
cach response aiong wit
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Response: Agree  Agres Meulral Disagree Disagree KnowiMA Fast Score: 355
Respordents:|| 643 | 863 | 208 | 17 | 7O 7 i e
: - Similar Size: 3.08
Perantage:|| 33.44% | 4582%| 10.73% 6.04% | 361% | 0.36% oy s

<<< Levels of Engagement
..provides insight into the
employee’s commitment and
the organization’s ability to
interact with the workforce.

Profile Insights >>>
...are workforce demographics
and issues such as intent to
leave or retire that are
critical to planning.

<<< Overall Score
...is a broad indicator for
comparison purposes with
_ other entities. It is the first
indication of organizational
health.
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Overall Score:

YEARS OF SERVICE
With this Organization
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25% New Hires (0-2 years)
28% Experienced (3-10 years)

42% Very Experienced (11+ years)

5% Did Not Answer

Each figure represents about 21.6 employees

FOCUS FORWARD »»
8%

17% CAN RETIRE

INTEND TO
LEAVE



