SURVEY OF EMPLOYEE ENGAGEMENT

K-12 VERSION

CUSTOMIZATION

The Survey of Employee Engagement (SEE) can be customized to meet your organization's needs
while still providing valuable comparison data, which are both reliable and statistically valid. We understand
that every organization is unique, therefore we provide flexibility through customization options.
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Organizations find it valuable to include up to

20 additional items that address unique

issues, such as specific organization values,
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Customize Benchmarks

Compare your employees' scores for multiple bench-
mark categories such as: missions, overtime, year,

size, (your) breakouts, region, and ove
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Access Liaison Concierge

Through the online portal, you can control your
customization and survey options, including sending
reminders and viewing real time response rates.
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