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The Second Annual Survey of Continuing Education Programs
Conducted by Professional Development: The International Journal of

Continuing Social Work Education

Gerald Cochran and Noel Landuyt

Introduction

In 2009, Professional Development: The Inter-
national Journal of Continuing Social Work Edu-
cation conducted a survey of continuing educa-
tion (CE) programs in North America. Results of
this survey were published in the Journal in the
summer 2010. The purpose of this survey was to
establish a foundation of information to act as a
benchmark and a resource for CE program direc-
tors, program administrators, and the broader so-
cial services community. Also, the collection of
this information was intended to operate as an
impetus in shaping future collaboration between
programs, which has the potential to improve the
overall quality and effectiveness of CE programs.
Continually improving the information offered in

CE programs helps social workers to be actively
engaged in learning and education so as to stay
current and informed with respect to the science
and evidence of the profession. As social work
practitioners are involved in CE, their skill sets
can be sharpened and the lives of clients can be
improved (NASW, 2003).

In order to update responses from the 2009
survey of CE programs, investigators from Pro-
fessional Development: The International Journal
of Continuing Social Work Education re-
administered the survey in 2010. The following
report relates to the results of the 2010 survey.
Specifically, it reports updated data for the major-
ity of questions from the 2009 survey, and it re-
ports the answers that respondents give to addi-
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tional questions that were added in the 2010 ver-
sion.

Methods

In order to gather information on CE pro-
grams, a cross-sectional survey was designed and
carried out by Professional Development: The
International Journal of Continuing Social Work
Education. Members of the Continuing Education
Network (CENet), a committee within the Coun-
cil on Social Work Education, were targeted as
recipients of the survey. The membership of this
committee consists of 90 CE programs within the
United States and Canada. Members of the CENet
committee were selected because of their work
with their own CE programs and their expertise
and knowledge of social work CE. The lead ad-
ministrators of the CE programs and/or those in-
dividuals listed as the program contacts received,
via email, a cover letter introducing the purpose
of the project and the survey itself. With these
materials, participants were asked to complete
and return the survey within an approximate two-
month period in the summer of 2010.

Questions in the 2010 survey were carried
over from the 2009 survey. In addition, items
were added to the 2010 survey based on questions
suggested by respondents from the 2009 admin-
istration. The survey itself targeted 32 items;
however, four of the items were multifaceted and
asked for multiple answers. The survey items
were both closed and open-ended, including an-
swer choices that ranged from “yes/no” to
“choose all that apply.” The items in the survey
covered the following topics: state or province
CE hour requirements, CE program and staff in-
formation, resources available, and course topics.
Data from completed surveys were entered into
the PASW (SPSS) 18.0, and descriptive statistics
were applied in order to describe the responses
given.

Results
A total of 61 members from the CENet were
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contacted and asked to participate in the survey.
Of these, 27 individuals responded, a response
rate of 44 percent. Programs from which partici-
pants responded served a variety of areas in the
US, including the Midwest (n=7) Northeast (n=6),
the West (n=4), the Southeast (n=4), and the
Southwest (n=2). The work roles of respondents
varied, since many of those who participated in
the survey indicated they performed multiple
roles within their departments or organizations.
As a consequence of this, the following frequen-
cies reporting the roles of individuals are not mu-
tually exclusive and sum to more than 27 total
individual respondents. Most respondents
acknowledged their role as the director of the CE
program (n=20).

In addition to the roles played by the partici-
pants within their departments or organizations,
the number of years each respondent had worked
in their current position was also asked (see figure
2). Of those who responded (n=27), the largest
group of participants had worked in their position
between three and five years.

CE Program Resources and Costs

CE Staff. The survey included items that as-
sessed the capacity of the program to manage and
administer the individual workshops. One specific
aspect of program capacity about which the sur-
vey asked was the amount of staff support availa-
ble (see table 1). The survey asked participants to
report the number of full-time and part-time paid
professional staff, contract/temporary/project
staff, and teaching assistant/student support. Re-
spondents (n=21) reported that the average num-
ber of full-time, paid professional staff members
was two. This average of two professional staff
members was also the highest mean of all catego-
ries of full-time staff members reported. In addi-
tion to professional staff members, the average
number of part-time professional staff reported
was one (n=17); the average number of full-time
contract/temporary staff members reported was
less than one (n=5); the average number of part-
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Figure 2: Number of Years in Cuwrrent Position

11-20%ears
(n=5), 18.5% 0-2 Years [n=7),

25.9%

B-10Years (n=5),
18.5%

3-5 ¥ears (n=10),

.,.-f""r 37.0%

Table 1:
Number of staff employed by the CE program
Number of
Staff Description Mean  Maximum Minimum  Feponses
FT professional paid staff 2 9 0 21
PT professional paid staff 1 2 0 17
FT Contract/ Temporary Staff =1 4 0 5
PT Contract/ Temporary Staff =1 2 0 9
FT TA/ Student Support =1 1 0 (]
PT TA/ Student Support 1 4 0 14
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Figure 3: Program self-supporting
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time contract/temporary staff members reported
was less than one (n=9); the average number of
full-time student support reported was less than
one (n=6), and the average number of part-time
student support reported by respondents was one
(n=14).

In addition to the number of staff members
working within CE programs, respondents were
also asked the annual amount budgeted to employ
those individuals. The mean cost of those who
responded (n=13) was an annual budget of just
under $90,000, and the median was $69,700.

Yes, self
supporting
(n=13)
48.1%

However, as a result of the variation in the size of
programs, the largest budget reported was
$500,000 and the lowest was $60.

Program Support. A second question asked
regarding resources available to CE programs was
whether or not the program was self-supporting.
The meaning of this question was to inquire
whether or not funds to operate the CE programs
were generated by the programs themselves,
whether they came totally from an external
source, or whether programs were partially self-
supporting (see figure 3). Most respondents

Table 2:
Costs associated with attending half- and full-day CE courses
Number
Mean Maximum Minimum of
Categorv cost (3)  cost (5) cost (5)  Reponses
Half day: Amount participants 63 o0 38 23
pay
Full dav: Amount participants 118 168 30 24

pay
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Table 3:
Fees paid to presenters at half- and full-day CE courses™
Number
Mean Maximum Minimum of
Categorv cost (8)  cost (5) cost (§)  Reponses
Half day: Amount paid to 410 800 150 24
presenters
Full dav: Amount paid to T8 1300 300 21
presenters

*Fees do not include travel allowances

(n=13, 48.1%) reported that their program was
totally self-supporting. Of those who reported to be
partially self supporting (n=10, 37%), the average
level to which the programs were self supporting
was 60% (n=9).

Programs were also asked if they received ad-
ministrative support from other departments. Of
those who responded (n=25), 13 that had previous-
ly indicated they were self sufficient now respond-
ed that, indeed, they received administrative sup-
port from other departments. Participants were also
asked if they received external sponsorship for
workshops offered. Ten programs reported having
external sponsorship for an average of six individ-
ual programs from sources such as government,

foundations, and corporate entities.

In a similar vein, participants were also asked
if they have advisory boards. Respondents (n=24)
indicated that most programs did not have an ad-
visory board (n=14). However, ten participants
acknowledged having a board. While participants
reported that the function of boards varied, nine
of the ten respondents indicated that one role of
their advisory boards included involvement with
the development and/or approval of program cur-
riculum.

Cost of Program. In connection with program
support are the costs paid by practitioners to at-
tend CE courses (see table 2). The average cost of
attending a half-day course was $65 (n=23), and

Table 4:
Numbers of workshops and attendees each year
Number
of
Question asked Mean Maximum Minimum FReponses

How many half dav workshops do vou offer 25 125 0 21
per vear?
How manyv full dav workshops do vou offer 33 287 1 20
per vear?!
How many half dav attendees do vou have per 332 3400 15 20
vear?
How manyv full dav attendees do vou have per 1320 9000 13 13

vear?
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Figure 4- Technological resources available to programs
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the average cost for attending a full-day course
was just under $118 (n=24). However, some half-
day courses were as much as $90 and others as low
as $38. Some full-day courses cost as much as
$168 and others as little as $50.

One important aspect of providing CE courses
is offering classes by individuals who are experts
in the topic areas. Participants were also asked
about the costs for compensation to presenters (see
table 3). Respondents reported that the average fee
paid to presenters for a half-day course was $410
(n=24), and that the average cost paid for a full-
day presenter was $782 (n=22). However, the
maximum fee paid to a presenter for a half-day
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15 20 25 30
course was $800 and the minimum fee paid was
$150. For a full-day presenter, the maximum cost

was $1300, and the minimum was $300.

Number of Workshops

The number of workshops offered and the total
number of attendees each year were also asked
(see table 4). The average number of half-day
workshops reported to be offered in one year was
25 (n=21), and the average number of full-day
workshops reported to be offered was 53 (n=20).
As for numbers of attendees to these workshops,
the average total number of individuals to half-
day workshops per year was 532 (n=20), and the
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Figure 5 Markating/advertising approaches used hy CE programs
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Figure 6: Change in anmual program budget in past year
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average total attendees reported to full-day work-
shops was 1520 (n=15).

Technology

Most respondents indicated their states permit-
ted fulfilling an average of 22 CE hours online
(n=20). Since students are allowed to earn hours
online, the survey included questions regarding the
availability of technological resources. To respond,
participants marked all the approaches available to
them (see figure 4). The most common technologi-
cal resources available to programs were websites
(n=26) and the ability to make course postings
available online (n=20). The least reported availa-
ble technologies were a mixture of online class-
room courses (n=1) and webinars (n=1).

Marketing

To learn about the marketing and advertising
methods used to publicize workshops and courses,
participants were asked to mark whether or not
they had employed certain approaches. To re-
spond, participants marked all the approaches they
had used (see figure 5). The most common market-
ing mediums used were posting information to an
internet website (n=24) and distributing infor-
mation via email distribution lists (n=20). Other
methods used with some regularity were program
booklets (n=17) and targeted mailings (n=16). The
approach used the least was agency fliers (n=8).

Overall Program Cost

Costs for employing program staff, marketing
and operating courses, and maintaining technologi-
cal services for CE programs equates into signifi-
cant expenses. In order to gain an understanding of
the size of these expenses for programs, survey
participants were asked their total annual budgets.
Those who responded (n=15) reported their pro-
grams’ average annual budgets were approximate-
ly $272,000. However, the smallest budget for a
program reported was $5,000, and the largest was
$3 million. Also of interest to investigators was
whether or not annual budgets had changed in the
preceding year. As can be noted in figure 6, of

those who responded, most participants (n=12,
57.1%) reported that their budgets had not de-
creased.

Course Topics

One of the central purposes of the survey was
to ascertain what course topics are offered by CE
programs. One of the things the survey discov-
ered is that while all of the topics offered by the
programs can be applied to social work CEs,
some of the topics can be applied to other disci-
plines. Twenty-two respondents (88%) indicated
their programs offer CEs to disciplines that range
from nursing to psychology. Survey participants
(n=22) likewise reported that, in addition to CE
credit for an individual course, programs offered
certificate programs (n=14, 64%), including. but
not limited to, training in areas such as substance-
abuse counseling, non-profit management, media-
tion, and supervision.

Participants were also specifically asked what
“hot topics” their programs offered (see table 5).
Each respondent was allowed to report three hot-
topic classes. The most frequently mentioned hot
topic was an ethics course (n=7). The other most
frequently reported hot topics were licensure re-
view (n=6), topics related to veterans and trauma,
and supervision courses (n=2). The remaining hot
topics were mentioned only once each.

In addition to hot topics, participants were also
asked what new topics were being offered by CE
programs (see table 6). Each respondent was al-
lowed to report three new topic courses. The most
frequently reported new topics were those related
to gambling (n=2), the elderly (n=2), and ethics
(n=2). The remaining new topics reported were
mentioned once each.

In addition to hot and new topics, the survey
also asked participants to report topics cancelled
and a reason why the course was discontinued
(see table 7). All topics reported as being can-
celled were reported only once each.

Evaluation
As a final component of the present survey,
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program participants were asked whether or not
they evaluated the CE programs they offer. Of
those who responded (n=25), the vast majority
(n=22, 88%) indicated they did indeed carry out
some form of evaluation with the program they
offered. Participants were also asked what method
of evaluation they used to assess their programs.
Three categories of evaluation emerged from with-
in the data (see figure 7), with the most common
being post-only evaluations (n=13, 59.1%).

Limitations

The same limitation exists within the 2010 sur-
vey report as did in the 2009 version; namely, due
to the fact that this survey was exploratory, the
formatting of the survey instrument allowed re-
spondents to write-in open-ended answers to some
questions, including those that asked for quantita-
tive answers. As a result of this flexibility, a few
respondents provided answers to questions in nu-
merical ranges. For instance, when asked what
participants pay for attending CE workshops, one
respondent reported $0-300. In order to calculate
and report statistics of central tendency (e.g.,
means, modes, etc.), the mid-point of this response
was entered as the amount that participants paid
for courses. That is, $150 was entered as the cost
of the workshop to the dataset. In those few other
cases where ranges were reported by participants,
similar midpoint estimations were inputted for
calculation purposes.

Discussion and Implications

Findings from the 2010 survey closely mirror
those of 2009. Due to this similarity in data, repeti-
tive responses will not be discussed within this
section; rather, readers are invited to review the
following article: “Cochran, G. and Landuyt, N.
(2010). A survey of continuing education programs
conducted by Professional Development: The In-
ternational Journal of Continuing Social Work
Education. Professional Development: The Inter-
national Journal of Continuing Social Work Edu-
cation, 13(2), 55-72."

Beyond items carried over from the 2009 sur-
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vey, participants’ responses to a few of the new
items in the 2010 version of the survey are of
note. A series of the questions to respondents
asked about the financial status of their CE pro-
grams. In particular, the survey asked about budg-
eted amounts for staff salaries, overall program
budget, and if program budgets had increased or
decreased over the previous year. Investigators
felt these questions were relevant in light of the
current economic challenges within universities
due to the financial and housing market crises
within the United States. The average budgeted
cost for staffing CE programs was $90,000, and
the average overall cost of CE programs was
$272,000. As was noted above, most programs
indicated their budget had not changed in the last
year (n=12, 57.1%). However, a little more than a
third of those who responded to the question in-
dicted that their budgets had indeed decreased
(n=8, 38.1%). While this trend of decreasing
budgets is not surprising, it nevertheless calls to
attention the potential need for CE programs to
not be supported by their institution but rather to
more aggressively market the courses and certifi-
cates offered. For those programs supported par-
tially or in full by their hosting institutions, these
data could signal that CE programs should pro-
vide continued demonstrations of their relevance
and effectiveness. Fortunately, such need and
effectiveness are likely being captured by pro-
grams to some degree.

The 2010 survey also included two questions
asking whether or not CE programs evaluate
courses offered. Nearly all of those who respond-
ed to the question (n=22, 88%) indicated that they
performed some level of program evaluation.
Most promising was that of those who reported
carrying out evaluations more than half (n=13,
59.1%) were conducting pre and post evalua-
tions—a design with the ability to detect change
in populations tested. As CE programs continue
to monitor and evaluate their programming to
improve and enhance courses offered, they likely
will be able to demonstrate their importance to
potential customers and funding sources. Through
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Table 5: Hof iopics affered by CE programs

Course Topic Feeason for Offermg (n)
Ethiecs License requirement 7
LC3W Exam Prep mdrviduals like to be prepared for the exam; and quality course, 6
smdy puide and mstructor
Veteranz_ their families. and trauma Large vohmteer army and local militery mstiotions. 5
Clmical supervision course Eequirement 2
Topics related to grief 2
Animals and Human Health Growing trend in social work 1
Attachment High participant interest 1
Auntizm: What TouNeed to Enow Prommentissue mostlezmed litfle zbout m schoel 1
Becommg a Nonprofit CEO Local foundation support for next generation of leadership m 1
nonprofit sector
CET and wariations (ACT, DET) Evidence supportad, semelly “works™ 1
Courses for licensurs 1
Creative Writing for Helpimg 1
Professionals
Cryhber bullymg Socizl workers/adults have limited Imowledge on topic 1
Dementia disorders Important topic for professional and personzl reasons 1
Dizpnosis and treztment Beguirement 1
Dialectical Behavior Therapy Skill based znd strong presenter 1
Domestic Violence 1
DsM 1
Executrve Trammg Soctzl workers imterested m advancing their caresrs 1
Field Education Incentive for field Instructors 1
Gambling Counszeling Start of casino in our state 2nd need to prepars humean servics 1
sector, soctal workers and other helpmg professionals
Int=mationzl global human 1
rights‘mterdependence
Intro to Managimg Health Care Hezlth care i3 of continning intersst to soctal workers znd other 1
professionals
Latmo Confersnce 1
LGETIszues & the Law Socially relevant topic 1
Medical Errors Eequired forlicense renewal 1
Motivational Interviewmg Evidence based, excellent with non-veluntery, conduet 1
dizordered. and/or substanee sbusmg populations.
Meuroscience and soctal work practice New Imowledgenot bnown by many social wotkers 1
Older adults Large clder adult population state 1
Pam hiznagement Mandated 1
Benewing and Sustaming our Spiitof  Self-care iz mportant for social workers 1
Service through Yoga
Safety trammg Case manager was murdered, and state legislature passed 1
requirement
E];f:éﬁc Climical TechniquezMental ~ Oneof few CE providers providmg advanced clinical sessions 1
=
Spirimality m social work practice More interest n topic the past few vears 1
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Table 6: New fopics offered by CE programs

Coursa Topic Fzason for Offaring (m)
Gambling topics Increased addictions to gambling 2
Topies ralatad to athics Raquirad and quality courss. handouts. and instruetor 2
Topics ralatad to tha elderly Arsa of srowing need for social work 2
Adoption 1
Bshavioral health and substance abuss treatmeant Eespondingto a need for preater knowledes, 1
in Mative American communities awarsness, and skill to addrass the neads of tribal
communitias
Behavioral Health Service Coordinator and County initiative and erowing national focus 1
Mentoring
Cradentialad Alcoholism and Substances Abusa Eaceivad axtarnal funding to launch and run program 1
Counsslor training
Disability and 5W rasult of 4 successful conferences 1
Family Therapw of Internat Addiction 1
Financial Education for Social Workears Financial litaracy needed to halp clisnts during 1
dovwntum.
Global human rights 1
Crant Writing for Social Workers Budest cuts across the spectrum are hurting agsnciss 1
and we want to teach social workers about faderal
funding opportunitiss
Human Trafficking 1
Immigration in Child Walfara Requestad and child welfare training naad. 1
Integrating Journaling into Social Work This just seems to have grabbed peopla’s attention 1
Criminal justice and social work. Rasearch aras of new faculty membar. 1
Mlental health and recovery Faculty rassarch arss 1
Moviz Nights (Participants watch a movia with Participants ars looking for new innovative ways to 1
a social work issue and then have s discussion gain their CEUs besidas tha typical lecture format
led bv and expariencad person in the fisld)
MNeaurosciance and Psvchotharapw 1
Omn Being and Having s Case Managar 1
Pain managsment Raguirad by stats 1
Flav therapw 1
Program and policy implications 1
Salf-Detarmination and Parson Canterad Addressing a commonly raquastad topic. 1
Planning
Social work safaty naw by law: this vear 1
Spanish for Social Workers Chuality course, handouts and instruetor 1
Spirituality and social work Rasult of successful conferancas 1
Supsarvision {clinical) Interastin the certificate 1
Therapeutic Art Making For Children Registrants constantly ask for art related seminars 1
Treating sexually abusad childran 1
Treatment issuses with children and loss Eaquestad 1
Working with Hispanic Clisnts Grovwing Hispanic population in region 1
Increased nead amongst this population. 1

Working with mambars of the military and thair
familw
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this process of evolution and refinement of CE
programs, social workers receiving education
through these programs can sharpen their skills and
deliver services to clients more effectively—thus
accomplishing the mission of social work CE to a
greater extent.
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Table 7: Tapics discontinued by CE programs

Course Topic Eeason for Offaring
Functional Family Tharapw Motivational Intarviewing replacing at all lavels of
intervention.
Anvthing having to do with LGET-Q Stiema? Denial?
Asian Familias Low ragistration

Community organizing and macro social work  MMacro social workers aren’trequirad to do CE
topics

Contracting Batween Parents and Tasns Low ragistration

Eating disorders Mo interast

Gambling counsaling Significant number of helping professionals now
trainad

In class workshops on general topics

Introduction to play therapy Lowr ragistration

Salf-care Agsncies only paving for evidencs basad diract practica

tvpe of programming. Anvthing non-traditional or not
avidenca basad is notacceptabls at this point.

Taming finances in tough times Mo intarest
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