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Overview of Briefing ﬁ

Student/ ./

PPPPPPP

The February 2009 briefing highlights findings from
two recent Student Futures Project reports:

« Deanna Schexnayder, Christopher King, Greg Cumpton, Nicole
Beck, Brian Levy & Chandler Stolp (2009). Education and Work
after High School: A First Look at the Class of 2007, Ray Marshall
Center for the Study of Human Resources, The University of

Texas at Austin.

* Nicole Beck & Greg Cumpton (2009). Outcomes One Year Later:
An Update on the Class of 2006, Ray Marshall Center for the
Study of Human Resources, The University of Texas at Austin.

Initial outcomes for the Class of 2007 are presented
first, followed by second-year outcomes for the Class

of 2006.



Research Questions ﬁ

CENTRAL TEXAS

PPPPP

- What share of high school graduates enrolled in
postsecondary education in the fall after
graduation? For 2006 graduates, what share was
still enrolled a year later?

- What share of graduates was employed in the fall
after graduation? For 2006 graduates, what share
was still employed a year later?

- What share of graduates was both enrolled and
employed In the fall after graduation?

- Which factors were significantly associated with
postsecondary education and employment
outcomes?



Historical Senior Surveys

School Records e Family background/

e Student demographics influences

e Courses taken e High school experiences

e Course grades e Preparation for life after
high school

Postsecondary

Education Records* Employment Records*

e Texas Unemployment
Insurance (Ul)
wage records

e National Student
Clearinghouse

e UT-Austin and UNT
directory information

* through 12/07
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Selected Characteristics of ﬁ
2007 Graduates

2007
Graduates
N 9,394
Race/Ethnicity
Asian 6%
Black 11%
Hispanic 29%
White 53%
Family Income Status
Low-income 21%
Not low-income 76%
Unknown 3%
Special Education
Yes 10%
No 88%
Unknown 2%




District Composition of 2007 Graduates ﬂ

San Marcos

Round Rock Austin

Pflugerville

Del Valle

Eanes

Leander
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Postsecondary Enrollment of
2007 Graduates in Fall 2007

Number Percent

Total Number of Graduates 9,394
Total Enrolled in Fall 2007 5,858 62%
Type of Institution

4-Year College/University 3,743 40%

2-year College/Technical School 2,115 22%
Location of Institution

In-state 5,098 54%

Out-of-state 760 8%
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Percent of 2007 Graduates
Enrolled in Fall 2007, by District

(N=9,394)
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Percent

ﬁ Percent of 2007 Graduates Enrolled in ﬁ

Fall 2007, by College Type and District

(N=9,394)
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Percent

Percent of 2007 Graduates Enrolled
in Fall 2007, by Location and District

(N=9,394)
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Percent of 2007 Graduates ﬁ
Employed in Texas in Fall 2007

Total Only
Employed Employed

All Graduates (N =9,394) 46% 21%
Ethnicity

Asian 30% 9%

Black 53% 27%

Hispanic 53% 30%

White 43% 17%
Income Status

Low-income 53% 33%

Not low-income 44% 18%
Special Education Status

Special Education 56% 43%

Not Special Education 45% 19%

16
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Overall Outcomes for
2007 Graduates in Fall 2007

(N=9,394)
Mot Enrolled,
Employment
Unknown Enrolled,
Employment
\ Unknown

MNot Enrolled,
Not Employed

Enrolled &

Employed, Employed

Not Enrolled

Enrolled,
Not Employed

18
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Planned versus Actual Activities ﬁ
In Fall 2007 for 2007
Surveyed Graduates

(N=3,061)
100% - 94%
80% - 73%
60% -
40% -
20% 15
0 0,
0% | =
Any Postsecondary Employment Only Other
Education
@ Planned m Actual

Note: “Other” includes military and unsure of future plans in the 4%, and those
whose status was unknown in the 9%. 19
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Overview of ﬁ
Logit Regressions Stuient/

Logistic regression results are based on the sample of
all surveyed graduates, not all graduates. See report
for discussion of sample differences.

Results apply to all Central Texas surveyed
graduates, regardless of district attended.

Results are observational and do not imply causation.

Only “major” factors — those that increase or
decrease the odds of enrollment by at least 50%—
are reported here. Other statistically significant factors
with smaller effects are presented in the report.

Logit regressions were computed for four groups of
surveyed graduates: all, Hispanic, low-income, and
those who would be first generation to attend college.

21



ﬂ Major Factors Statistically Linked ﬂ
to 4-year Enrollment Odds

Factors Linked to Increased Odds of Enrollment

] | 445
DAP or RHSP Graduation Plan 53 | 7.62
| 1 3.25 ADDITIONAL FINDINGS
Took SAT, ACT, and/or THEA L 2.85
4 3 All Surveyed
" T——— 1258 - Participated in
= Graduatedin Top 10% e i HS sports (1.8)
g I : Hispanic
3 —— 1216 - Male (2.12)
Completed FAFSA e Low-income
i - Participated in
_ 1.83 O All Surveyed HS music (1.51)
HS math credit 2.18 o Hispanic
in 8th grade lib 575 p. 1st Generation
157 - @ Low-income - Participated in
e e i HS music (1.51
Classified as GIT' | 5 A5 B 1st Generation (1.51)
I o

Odds Ratio

No factors reduced odds of 4-year enroliments by more than 50%. 22



Major Facto
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2-year Enrollment Odds

- No factors increased the odds of 2-year
enroliments by more than 50%.

- Graduating in the Top 10% of the senior
class reduced the odds of enrolling in 2-
year colleges by more than 50% for all four

groups of surveyed grac
- Never thinking about co

uates.
lege as an option

reduced odds by more t
surveyed graduates but
groups.

nan 50% for all
not for other
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ﬂ Major Factors Statistically Linked ﬁ
to Odds of Employment if not Enrolled

Factors Linked to Increased Odds of Employment for All Surveyed Graduates

Student never thought ik
about college as an option - :

Low-income 1.59

Earned more than $2,000 156
during senior year .

Discussed personal/family 153
issues with counselor = -

Hispanic | 1.52

Discussed grades/test
scores 1.51
... academic performance

1 2 3 4 5 6 7 8

Odds Ratio
24

No factors reduced odds of employment by more than 50%.
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Composition of 2006 Graduates ﬁ

(N=6,863)

The characteristics of 2006 graduates were similar to those
of 2007 graduates in most respects, with the exception of
their school district of origin.

Round Rock ISD

Austin ISD

Manor ISD
Pflugerville ISD N=6,863

26



Ever Enroll

Enrolled at any
Fall 2007

Continuously Enrolle

Enrolled all of the time, In
2007 and Fall 2007

Persistence

Enrolled at some time during the initie
after graduation (Fall 2006 and/or Spring
2007) and re-enrolled or persisted in enro
in Fall 2007
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Enrollment OQutcomes for 2006

Graduates through Fall 2007

8

Enrollment Ever Continuously
in Fall 2006 Enrolled Enrolled
Overall (N =6,863) 57% 66% 49%
Ethnicity
Asian 60% 71% 53%
Black 52% 62% 42%
Hispanic 44% 52% 36%
White 66% 74% 58%
Family Income Status
Low-income 39% 48% 30%
Not low-income 64% 72% 56%
Special Education Status
Special Education 31% 40% 22%
Not Special Education 60% 69% 55%
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ﬁ Ever vs. Continuously Enrolled ﬁ
for 2006 Graduates

(N=6,863)
70% 1 66%
50%
40% 36% 38%
5
o 30%
@
o 20%
10%
0%
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@ Ever Enrolled E Continuously Enrolled
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Persistence Rates ﬁ
for 2006 Graduates

100% 1 92% 92%
84% 83%
80% A T4% '
60% -
40% -
20% A
0% - T
Overall
Persistence 2-year 4-year In-state Out-of-state
College College/ Institution  Institution
University
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Employment Outcomes for

2006 Graduates through Fall 2007

Employed Ever Continuously
Fall 2006 Employed Employed
Overall (N =6,863) 46% 13% 32%
Ethnicity
Asian 27% 51% 16%
Black 52% 81% 36%
Hispanic 51% 69% 37%
White 44% 75% 30%
Family Income Status
Low-income 49% 68% 35%
Not low-income 45% 74% 31%
Special Education Status
Special Education 54% 73% 36%
Not Special Education 45% 73% 32%

8
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Institutions ap
different students

The largest, most cons
associated with increasec
college enrollments are relate
achievement and engaging in sf
preparation activities.

Low family income is an important and
Inhibiting factor for graduates seeking to p
postsecondary education.




Uncertain
Important role
enrollment.

The relationship bet

outcomes and several |

not be adequately assessec

to differences between the san
graduates and surveyed graduate

Postsecondary education persistence ré
higher for Central Texas graduates than fc
nation as a whole.




Given the Ct

and college pre

higher odds of 4-

should continue en
challenging curriculu
exams and FAFSA, amo

District and campus personne

with business leaders and postset
representatives to create coordinatect
college and career planning initiatives &
goals of many different groups of student




Given the ct

over college fine
enroliments, eve
devoted to increasing
financial aid programs.

Educators, business leader

should recognize that graduate
pathways to prepare for their future
embrace a variety of approaches to
students for future economic success.




Yent Futures

fentfutures.org

or the Study of Human Resources
exas at Austin

chexnayder, Associate Director
arshall Center for the Study of Human Resources
niversity of Texas at Austin
512-471-2193




