Texas Workforce Evaluation
System

aka Texas Automated Student and
Adult Learner Follow-Up System



Reports

 Post-exit outcomes of exiters

— Workforce Training

 WIA, TAA, SNAP E&T, Apprenticeship, CHOICES (TANF),
Skills Development Fund, Self-Sufficiency Fund, etc.

— Higher Education
e 2-yr, 4-yr, Career Schools and Colleges

— Adult Education
— GED

— Public Education



http://www.Imci.state.tx.us/researchers/FinalReport2011.asp
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Available Data

Employment

Wages

Industry of Employment
Out-of-State employment
Federal employment
Military employment
Postsecondary Education
Adult Education

GED

TANF

Ul Benefits

Longitudinal Studies
Occupation (supplemental employer follow-up survey)



Bump on the Road

* The Hansen memo, January 30, 2003
— Stricter interpretation of FERPA
— For the Texas Workforce Commission to comply
with the requirements of SB281

e Share Ul Wage Records with Higher Education
e Share Ul Wage Records with Public Education

* Allowed our education partners to link education
records to Ul and produced the reports required under
SB281



Recent Developments

e Data Sharing Agreements with
— Texas State Technical College System

— University of Texas System

» Share student level data for document post-exit labor
market outcomes

e Capture occupational title through supplemental
employer follow-up survey

* Produce detailed analyses tables using explanatory
variables not available from the Texas Higher Education
Coordinating Board reports.



Contact

* Ruben Garcia
Manager
TX Automated Student and Adult Learner
Follow-Up System
Texas Workforce Commission
(512) 936-3112
ruben.garcia@twec.state.tx.us



